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a model for lifelong learninga model for lifelong learning



THE FOUR INSTRUMENTSTHE FOUR INSTRUMENTS
• The threefold purpose
• Basic values
• Attitudes and Action
• OASIS
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Threefold PurposeThreefold Purpose

••Main contentMain content
••Individual and group knowledgeIndividual and group knowledge
••Continued developmentContinued development
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Basic valuesBasic values

• give your opinion, listen, see and be seen
• equal but different
• participate and influence
• recognize the multiplicity of knowledge



Attitudes and actionAttitudes and action

• Respect
• Trust 
• Commitment
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OASISOASIS

• Objectives/Outcomes
• Activity
• Sharing
• Identity
• Supportive environment
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Objectives/OutcomesObjectives/Outcomes

• Clear and distinct
• Understood and accepted 
• Resultoriented
• Easy to evaluate continuously
• Easy to follow up
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ActivityActivity

• Individual
• Group-oriented
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SharingSharing

• Acceptance of values and approach
• Learning to know each other
• Group contracts 
• Group process
• Team-building activities
• Reflexion
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IdentityIdentity
Who am I?
What do I think?
How can I continue to learn?
How do I want to develop?

Self Awareness
Self Management
Social Awareness
Relationship Management
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Supportive environmentSupportive environment

• Physical
• Psychosocial
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Successful learners!Successful learners!
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A succesful leaderA succesful leader
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