
   
 
 
What methods should be selected 
for different parts of the content to 
start a process of active 
experimentation, reflection, new 
theory, and practical application to 
achieve the objectives both in the 
short and long run? 

 Flip chart, slides, handouts, 
etc.

 

  5. Methods  6. Resources 7. Duration

     

4. Content  1. Overall aim 

   

What is the main content 
necessary? What is the 
individual and group 
knowledge needed? How can 
we secure that the knowledge 
continues to develop after the 
course in order to achieve the 
objectives? 
 

 

  
PLANNING CYCLE 

 

 3. Learning objectives  2. Target group 

 What knowledge, attitudes 
and skills/abilities should the 
participants achieve in order to 
reach the overall aim directly 
after the course (short term) and 
continue to develop afterwards? 

 
 

* Who? 
* What do they already 
know? 

- What are the needs? 
- What changes should the 
training produce? 
- What should people do 
differently?  
- What should people start/ stop 
doing? (long term) 
- How can we assure continuous 
development after the course? 
 

 


